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Shaping A Vibrant 
Scotland
Scotland is famous for innovation, ingenuity, entrepreneurialism, 
academia and resilience and our own research has revealed that 
there is £4.3 billion untapped growth in Scotland. Yet, Scotland 
is at a crossroads and has many choices ahead - economically, 
politically and culturally – the country in which we live, work and 
grow is changing rapidly. 
Grant Thornton’s purpose is to help shape a vibrant economy 
by connecting businesses, third and public sector to unlock 
sustainable growth across Scotland. While we don’t have all 
the answers we are in the fortunate position to be able to bring 
together key players in Scotland to discuss and debate how we 
might work better together to build environments where people 
and business flourish. 

While change and uncertainty brings challenges, they 
also bring opportunity. I believe with greater collaboration, 
focussing on some of the key findings held within our 
research, we have the opportunity to build a more prosperous, 
sustainable and inclusive economy; a country fit for all and one 
that leaves no one behind. 

We have spoken to leaders, businesses and communities to 
hear their views on what type of economy they want to create 
in Scotland. 

To support our conversations, our Vibrant Economy Index on 
Scotland gives us a framework for a shared understanding of 
challenges and opportunities. Alongside economic indicators, 
it assesses our 32 local authority areas on measures such as 
health and happiness, inclusion and equality, environmental 
resilience and community to provide a unique picture of place. 
The results give us a fascinating picture of Scotland today and 
sign post what is working and also where we need to invest 
more effort.

Learning from our successes
Building a vibrant economy means understanding what 
successful businesses do and what lessons we can learn from 
them. Our annual Scotland Limited report analyses the work 
of the country’s top 100 private companies. It gives us clear 
insights into how key sectors are building their markets and 
showing real resilience in uncertain times. 

We have also looked at the wider economy and, in particular, 
how we can unlock future growth. We’ve explored the barriers 
and accelerators to growth as identified by the nation’s growth 
generators; businesses that grew 20% or more last year, and 
sustainably over the last three years and we share inspirational 
stories of people and organisations that are leading by 
example: our Faces of a Vibrant Economy are the dynamic, 
entrepreneurial purpose-led business leaders that are key to 
driving sustainable and inclusive growth.

These examples and insights provide the impetus for a 
conversation that focuses on how we can collaborate to build 
the skills, infrastructures and communities needed for us to 
thrive.

I believe that we have the people, the passion and the purpose 
to work collaboratively together. I hope you will enjoy reading 
this report and that it will inspire you to work with us to help 
shape a Vibrant Scotland.

Andrew Howie
Managing Partner, Grant Thornton Scotland
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“I am proud to launch Vibrant Scotland which 
focuses on helping create a Scotland in which 
people and business can thrive, flourish and 
grow. Our insight and intelligence from our 
Vibrant Economy Index will help us to spark 
meaningful, collaborative conversations that will 
help drive a vibrant economy for Scotland”
Andrew Howie



“For me, a Vibrant Scotland 
means that business, government 
and academia are able to 
work collaboratively so that 
we can deliver world leading 
apprenticeships and help shape a 
more Vibrant Scotland”
Andrew Howie
Managing Partner
Grant Thornton Scotland 

V I B R A N T  E C O N O M Y  I N D E X

In this section we outline some of our 

key findings from our Vibrant Economy 

Index which measures the vibrancy of 

the Scottish local authority areas. It is 

these insights which give us a platform 

to bring together the public, private and 

third sectors, to create conversations, 

connections and solutions.
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Vibrant Economy Index

If Scotland is to have a vibrant economy, it requires places where people and 
businesses can flourish. The Vibrant Economy Index seeks to define and measure the 
components that create these successful areas. Once classified, it provides a basis 
from which to drive positive change over time and an objective accountability for an 
area. It highlights places that are doing well and potential lessons that can be shared.
The measures included in the Vibrant Economy Index extend 
beyond the traditional economic measures of success to 
include components related to inclusive and sustainable 
growth (see Table 1 on next page). This provides a framework 
for a broader assessment of the 32 local authority areas in 
Scotland, which clearly identifies strengths and opportunities, 
as well as challenges, to help people, businesses and local 
leaders think and act differently.

 Across all of the vibrant economy measures, Edinburgh is the 
top-performing place, followed by Aberdeen, Perth and Kinross, 
Aberdeenshire and East Dunbartonshire.

The geographic spread of these top five ranking places 
underlines one of the key findings from the analysis that in 
Scotland vibrancy spreads across different regions and both 
urban and rural areas. This is in part a reflection of the fact 
that the analysis looks at both economic and social measures.

East central Scotland 
is home to national top 
performer, Edinburgh 
with it ranking highly in 
prosperity, dynamism and 
opportunity. 

In west central Scotland, 
there are prosperity hubs 
including Glasgow ranking 
third overall for prosperity. 

In the North East region, 
Aberdeen City is the 
standout performer 
ranking 2 overall with 
particular strengths in 
prosperity.



Economic measures
According to our index, prosperity and dynamism and 
opportunity are the domain of the cities and larger towns.

The most prosperous areas in Scotland are the cities of 
Aberdeen, Edinburgh and Glasgow. With Edinburgh, Aberdeen 
and East Lothian also the top ranking areas for dynamism and 
opportunity.

In terms of prosperity there appears to be two clusters of 
economic prosperity – one in the north in Aberdeenshire, 
including the city; and one in the centre, spanning west to 
east from Renfrewshire to Midlothian including Glasgow, 
Lanarkshire, West Lothian and Edinburgh.

There is also a clear corridor of dynamism emerging across 
the Lothian region with Midlothian and West Lothian joining 
Edinburgh and East Lothian ranking 5 and 7 respectively on 
this basket of measures.

Dundee also performs strongly in terms of dynamism and 
opportunity (ranking 4) and interestingly it is Renfrewshire that 
performs most strongly to the west.

Perhaps unsurprisingly for these two baskets of measures, the 
lowest ranked places are some of the more rural and peripheral 
geographies in both the South and the North.
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Table 1: What our Vibrant Economy Index measures

Prosperity Dynamism and 
opportunity

Inclusion and 
equality

Health, wellbeing 
and happiness

Resilience and 
sustainability

Community, trust 
and belonging

What makes an economy vibrant?

What does the Vibrant Economy Index measure?1

We have an economy 
that is producing wealth 

and creating jobs

• Total GVA (£m)
• GVA per job (£000)
• Average workplace 

earnings (£)
• Employment in 

Knowledge driven 
sectors (%)

• Businesses with 
turnover over £1 
million (%)

• Businesses with 
turnover over £100 
million (%)

• Foreign owned 

businesses (%)

• Business formation 
rates

• Patents granted (per 
100000 pop)

• Residents qualified 
to NVQ 4+ (degree 
level)

• Share of knowledge 
workers  (%)

• Pupils gaining 5+ 
Awards at Level 
5 (%)

• Employment in 
higher education 
(%)

• Employment in 
research and 
development (%)

• Indices of Multiple 
Deprivation (most 
deprived 10% of 
Data Zones)

• Average income
• Inequality range
• Child poverty (score)
• Housing affordability
• Employment rate (%)
• Fuel poor households 

(%)
• Unemployment over 5 

years (%)
• Working age 

population claiming 
benefits (%)

• Housing benefit 
claimants (%)

• Homelessness
• NEETs
• Unemployed 

inequality (ethnicity)

• Mean hours worked 
differential

• Sports participation
• Life expectancy 

at birth (male and 
female combined)

• Child obesity in 
year 6 

• Happiness (score)
• Anxiety (score)
• Life satisfaction 

(score)
• Life worthwhile 

(score)
• Long-term sickness or 

disability (%)

• Air pollution (NO2)
• Waste recycled (%)
• Per capita CO2 

emissions
• Energy consumption 

(all fuels)
• Total planning 

applications
• Total dwelling 

completions
• Housing below 

quality standard (%)

• Valid votes turnout 
(%)

• Violent Crimes (per 
1,000 pop)

• Living alone, aged 
over 65 years old 
(%)

• Cultural amenities 
score

• Community asset 
score

• Ethnic diversity 
score

• Engagement in 
cultural events (%)

Our economy is 
entrepreneurial and 

innovative, with a 
population that has skill  

sets that can drive  
future growth

Everyone benefits from 
economic growth. The 
gap between richest 
and poorest narrows, 
regional disparities 

reduce and  
there are equal 

opportunities for all

People are healthy and 
active, leading fulfilling  

lives, which provides 
individual prospects

Our economy has 
a neutral impact 

on the natural 
environment, and our 
built environments are 

resilient places we  
want to live in

Vibrant communities 
have a lively and 

creative cultural life, 
and a clear identity that 
all its people are proud 

of. People feel safe, 
engage in community 
activities and trust the 
integrity of businesses 

and institutions
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Societal measures

A number of the urban areas face significant challenges in 
relation to health, wellbeing and happiness, and inclusion and 
equality. These challenges are particularly prevalent in west 
central Scotland with a number of areas ranking in the bottom 
20% nationally on this basket of measures.

The lack of correlation between prosperity and inclusion 
and equality (see Chart 1) and the high correlation between 
inclusion and equality, and health, wellbeing and happiness 
(Chart 2) highlights the importance of looking beyond 
traditional economic measures when considering the success 
of a place. It underlines the scale of the challenge facing those 
responsible for place-shaping. It also points to an important 
role for businesses in thinking through how they can improve 
the wellbeing of their employees and the role they can play in 
helping them to live healthier and happier lives.

 

The places that perform most strongly on these measures are 
spread across the country with areas such as the Shetland 
Islands, the Scottish Borders, East Dunbartonshire and East 
Renfrewshire performing strongly on both baskets.

The strongest performers on the community, trust and 
belonging basket of measures are also equally spread across 
the country with the Highlands and Islands (Orkney, Argyll 
ad Bute and Shetland rank 1 to 3 respectively) performing 
particularly strongly. East Central Scotland also performs 
well with Edinburgh and Perth and Kinross ranking 4 and 5 
respectively. At the other end of the spectrum, it is apparent 
that West Central Scotland face the most significant 
challenges in relation to these measures and generally rank 
well below the national average.
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Chart 1: The correlation between prosperity and 
inclusion and equality
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Chart 2: The correlation between health, wellbeing 
and happiness and inclusion and equality



The built and natural environment
The combination of measures within our resilience and 
sustainability basket points to a varied geography with the top 
five ranking areas covering the Highlands (Highland), the West 
(South Lanarkshire), the East (Fife and Perth and Kinross) and 
the North (Aberdeenshire). East Ayrshire the highest performing 
area in the South ranks 10.

This variation is partly due to the suite of measures within 
this basket that – more than any others – is most strongly 
influenced by local authority decision-making and policy. This 
means that geographical neighbours within a region can see 
very different decisions being made in relation to housing, 
planning and recycling.

 Long-term trends
The Vibrant Economy Index includes trend data looking back 
over the past five years to indicate the ‘direction of travel’ of 
each area. The overarching finding when looking at this trend 
data is that there has been very little change of the past five 
year. Only five areas have seen a change of more than five 
places in the ranking: two positive and three negative. Again, 
there is no common geographic trend as to which areas are 
the most likely to have improved their overall scores. This partly 
reflects that change is driven by a very wide range of factors.

Midlothian saw the greatest improvement rising from a rank of 
18 to 7. East Renfrewshire was the second most improved rising 
from a rank of 21 to 15.

9 Vibrant Scotland



Grant Thornton’s Faces of a 

Vibrant Economy are individuals 

drawn from across Scotland and 

represent diverse sectors and 

industries

S C O T L A N D ’ S  F A C E S  O F  
A  V I B R A N T  E C O N O M Y

“Supporting and encouraging 
purposeful investment in 
organisations, and for example, 
within manufacturing so that 
Scotland, once again, has a 
reputation for being a leading force 
in this and other key sectors.”
Stuart Preston
Grant Thornton Scotland
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Meet Scotland’s Faces 
of a Vibrant Economy

Here; we are proud to introduce you to our Faces of a Vibrant 
Scotland, united in their commitment to developing a vibrant 
economy in the UK and of course, Scotland.
At Grant Thornton, we know that doing well by doing good 
makes business sense. We believe that leaders embracing 
this ethos deserve to be championed. That’s why we launched 
Faces of a Vibrant Economy – to celebrate individuals who 
exemplify the Vibrant Economy movement, which aims to 
shape an environment where people, organisations and 
communities thrive.

Grant Thornton’s Faces of a Vibrant Economy are individuals 
drawn from across Scotland and represent diverse sectors 
and industries. Among them,entrepreneurs, technologists, 
policymakers and business visionaries – united in their 
commitment to developing a vibrant economy in the UK.

We are also pleased to announce that we will be welcoming 
our new 2018 Faces of a Vibrant Economy in November and 
the details on this will be published then.

Bruce Walker 
Managing Director 

Future X

Marie Owen
Founder and CEO 

LS Productions

Morna Simpson 
Founder  

Girl Geek Scotland

Chris Martin
CEO 

Waracle

Poonam Gupta
CEO  

PG Paper

Barry Mochan 
CEO  

Glasgow Together

Mark Simmers 
CEO  

Celtic Renewables

Josh Littlejohn 
Founder 

SocialBite

Cally Russell
CEO  

Mallzee

Petra Wetzel
Founder 

West Brewery



“For me, helping to shape 
a Vibrant Economy means 
bringing our energy, 
enthusiasm and expertise 
to every interaction with 
colleagues and clients.”
Heather Smallwood
Grant Thornton Scotland

In this section we look at some of the 

current accelerators and barriers to 

sustainable growth for businesses to 

build a Vibrant Economy.

P L A N N I N G  F O R  G R O W T H
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Planning for growth

A Vibrant Scotland means unlocking the untapped 
growth which amounted to £4.3 billion1 in 2018.
Our research, Planning for growth, found that in 2018 
businesses could leave £72.5 billion untapped potential 
on the table in the UK. This is the equivalent to creating 
a new economy the size of Greater Manchester. Or put 
another way, this level of growth could translate into 
1.4 million jobs. In Scotland, this figure breaks down to 
£4.3 billion GVA.

The research also unveiled a sustainable high- growth 
group of businesses that nationally achieved 20% or 
more in growth in 2017 – and sustained growth for 
the past three years.2 These Growth Generators are 
almost five times more likely to be achieving their one-
to-two-year growth targets than the rest of the market. 
They are nearly 10 times more likely to reach their 
targets than low-to-no growth companies. On top of 
this financial performance, Growth Generators share a 
growth mindset based on four key characteristics:

• purpose-driven
• invested in top-line growth and willing to seek 

external funding and engage in M&A activity
• tech confident
• networked.

4% East Midlands

8% Yorkshire and the Humber

2% East of England

14% South East
5% South West

30% London

3% North East

9%  
North  
West

1%  
Northern  
Ireland

9% Scotland

8% Wales

7% West  
Midlands

1. Measured as GVA (gross value added)
2. Based on respondents who said in the survey their turnover had increased by 20% or more in the last year



3.  ‘Regional gross value added (income approach)’, Office for National Statistics, 20 December 2017,  
https://www.ons.gov.uk/economy/grossvalueaddedgva/datasets/regionalgrossvalueaddedincomeapproach

Scotland created more than £134 billion in GVA in 2016.3 This made Scotland the 
fifth highest of the 12 UK regions. A GVA per head of population figure of £24,876 
puts Scotland third in the UK, behind London and the South East.
GVA is consistently growing north of the border, and our 
data shows there is still a lot of untapped growth potential. 
Scotland could generate an extra £4.3 billion in GVA by 
addressing the barriers to growth.

Scotland has faced significant economic and political 
uncertainty in recent years from the Scottish referendum 
and Brexit. However, a greater focus on long-term planning 
and resilience has paid off.

Power of purpose
Much of our insight has been driven by Scotland’s Growth 
Generators, such as Poonam Gupta, CEO of Greenock-
based PG Paper. Poonam’s growth journey has been built 
on a determination to overcome personal and business 
obstacles and develop a truly international business.

 She said: “I think it’s really important for any business, not 
just ours, to communicate their purpose clearly, internally 
and externally. I would say particularly internally because 
then the whole team is working towards the same goal and 
the same vision that has been set out for it.

“If they know what they’re working towards, their jobs get 
easier, and they have clear targets on what they need to 
achieve. Externally, I would say exactly the same. We work 
with a lot of companies around the globe, and it’s important 
to tell them what we are about and where we are headed.”

Poonam’s views on a common purpose resonate with our 
research. The top investment priorities for future growth – 
as acknowledged by Scotland’s business leaders (42%) 
– are talent and skills. These priorities are just ahead of the 
UK average (40%).

Tech confidence
Of Scottish businesses that invested heavily in their 
growth, fewer than half (44%) of business leaders placed 
technology as a key investment area – just below the 
UK average (48%). However, 50% of Scottish businesses 
say spending on new technology is now one of their key 
investment priorities, broadly reflecting the rest of the UK.

Scotland created more 
than £134 billion in GVA 
in 2016

A GVA per head of population 
figure of £24,876 puts Scotland 
third in the UK, behind London 
and the South East

14 Vibrant Scotland
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Networked
The food and drink sector in Scotland is working more 
collaboratively and seeing results. Our Scotland Limited 
2017 report highlighted this as an industry witnessing 
consistent growth.

Increasing partnerships, international networks and 
collaborating more are among the top investment priorities 
for future growth of 39% of Scottish business leaders. This is 
below the UK average of 41%, but it offers some reassurance. 
The Scottish business community is increasingly focused 
on developing a global foothold – and building a ‘Made in 
Scotland’ brand, rather than ‘Made for Scotland’.

Invested in growth
The political upheaval that faces everyone in the UK remains 
a dominant theme in boardroom discussion. However, despite 
the debate over ongoing uncertainty potentially hitting profit 
margins hard in Scotland, only 22% of respondents told us 
they plan to invest in a dedicated Brexit strategy. It’s also 
reassuring to see that 70% of Scottish respondents told us 
they plan to maintain current levels of growth in the next 
two years. That sense of resilience in the face of a major 
challenge perfectly reflects Scotland’s dynamic, vibrant 
business community.

Andrew Howie, Managing Partner, Grant Thornton Scotland, 
concluded: “Many obstacles are on the horizon. But by 
working more collaboratively, strategically and with purpose, 
our rich and varied business community can contribute even 
greater growth – and shape a successful, sustainable future 
for the country.”

Our growth survey was conducted between 
August and September 2017. We heard 
from 1,000 business owners, CEOs, CFOs 
or CSOs at businesses with turnover of 
£10 million to £1 billion across all industries 
and regions.4 We also conducted in-depth 
interviews with CEOs and/or managing 
directors from high-growth companies, 
academics and market commentators.5 

About our research 

For more about our 
research, please see our 
report, Planning for growth.

4. For detail on the full demographic breakdown and statistical analysis see the methodology section of our national report, Planning for growth
5. For a full list of interviewees see the methodology section of our national report, Planning for growth



“I believe that the secret to a more 
Vibrant Scotland is for leaders across 
business and politics working together 
to provide practical help to enable 
start-up businesses to flourish.”
 James Chadwick
Grant Thornton Scotland 

In this section, we look at the story so far  

for Scotland Limited companies across all  

sectors. This includes the food and drink  

sector which is now worth more than  

£14bn to the national economy. 

S C O T L A N D  L I M I T E D
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Scotland Limited

We believe that Scotland’s business community is more 
resilient than ever before. Building a  Vibrant Economy means 
understanding what successful businesses do and what lessons we 
can learn from them. Our annual Scotland Limited report analyses 
the work of the country’s top 100 companies to allow us to take a 
snapshot view of the country’s economy and evaluate where we 
stand and how we can help unlock the potential for growth. 

What’s the story so far?
The business community north of the border has experience 
in planning for uncertainty. The 2009 global economic crisis 
had a significant impact on a number of sectors, including 
property and construction and financial services. Meanwhile, 
the 2014 Scottish independence referendum reinforced the 
need for companies to consider how prepared they would be 
for any seismic shifts in the regulatory, political and financial 
world. The last twelve months have once again tested long-
term contingency planning, but our analysis offers some 
reassurance that the country is in a strong position to 
weather any potential future disruption.

Now in its fourth year, our Scotland Limited report reveals 
the top 100 private limited companies, based on a hybrid of 
turnover and profits. The report also looks in more detail at 
regional and sector-focused trends, highlighting some of the 
challenges and opportunities ahead.

25 companies in the food and drink sector 
made the top 100 with the number of 
people employed increasing from 19,239 
in 2016 to 24,552

The food and drink sector businesses listed 
have experienced a rising turnover of £4.9 
billion compared to £3.7 billion in 2016

People employed in the companies listed 
from the energy sector has risen from 
6,990 in 2017 to 7,316

21 companies in the property and 
construction sector made the top 100 with 
the number of employees increasing from 
14,571 to 16,963



Collaboration to ensure success
The continuing success of the food and drink sector is reflected 
in our 2017 analysis, with 25 companies making this year’s 
list, up one from last year. Drinks firm William Grant & Sons 
Holdings Limited maintains its position at the top of the 
table, while The Edrington Group Limited takes third place. 
The dominant position of food and drink shouldn’t come as 
a surprise. A concerted effort to work more collaboratively 
and build an international brand has paid off, backed by the 
support of truly innovative organisations like Scotland Food 
and Drink and the Scottish Food & Drink Federation. The 25 
businesses making this year’s list have witnessed rising turnover 
– up from £3.7 billion in 2016 to £4.9 billion, while the number 
of people working for the companies has also increased from 
19,239 in 2016 to 24,552.

Recovery to growth
Brexit may have led the news agenda, but uncertainty over one 
of Scotland’s most important industry groups – energy – also 
loomed large for much of the year. Seven energy firms are 
represented on our 2017 list – down from nine in 2016. Turnover 
has also dipped from £1.4 billion in 2016, to £1.2 billion. But, 
there are signs of a slow and steady recovery, with the number 
of people employed by those firms increasing from 6,990 
to 7,316. We’ve also witnessed the returning optimism in the 
north east of Scotland. Our office in the Granite City opened 
its doors in late 2016 and has enjoyed rapid growth, with the 
team moving to the Silver Fin Building in January 2018. The 
development, located in Union Street, is one of a number of 
construction projects providing a much needed confidence 
boost to the region as a whole.

The property and construction sector throughout Scotland 
continues to witness a slow and steady recovery from the 2009 
economic crisis, and that’s clearly evident in our research. This 
year, 21 companies make the top 100 – up one from 2016. 
The number of employees has also increased from 14,571 
to 16,963. A combination of increased public infrastructure 
investment and a growing demand for housing and commercial 
property appears to be behind the positive figures. But, 
combined turnover has fallen slightly from £3.3 billion in 
2016 to £3.1 billion – highlighting the fragility of the sector’s 
recovery, and the need to continue to focus on driving up skills 
and innovation.

18 Vibrant Scotland



“No one agent can provide solutions 
It requires our collective talent and 
ingenuity as citizens, communities and 
businesses.”
Sacha Romanovitch
CEO, Grant Thornton UK LLP

 Vibrant Scotland is an opportunity to 

explore the strengths Scotland has, to 

consider what it will stand for in the 

future and how business, public and 

third sector leaders can come together 

to make it happen. 

A B O U T  G R A N T  T H O R N T O N  U K  L L P
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Grant Thornton UK

Celebrating positive conversations and 
developing meaningful relationships with 
those we do business with is central to 
what we do.
Through collaborative thinking and focusing on dynamic and entrepreneurial 
businesses with a purpose, our aim is to unlock the potential for growth to 
support vibrant businesses and a vibrant economy in Scotland.

In this section, you can find out a little more about us and why businesses 
are choosing to work with us. We welcome the opportunity to discuss with 
you Vibrant Scotland and unlocking the potential for growth.

Clear purpose, collaboration and strong principles 
As a challenger brand we have thought hard to define and put into practice 
a real point of difference to our competitors in how we recruit people and 
service our clients. Our Partner to People ratio, cross-line of service focus and 
subject matter expertise have been recognised by many of our clients.

Our shared enterprise business model is another differentiator, which 
engages all our people in the long term success of the firm through the 
delivery of great client work.

Our teams consist of experienced and seasoned people, with industry as well 
as significant professional experience. People really are our best asset. They 
are adaptable, agile and energetic.

We are particularly adept at providing cross functional teams of subject 
matter experts who can drive real value for our clients. As a result, most 
clients return for advice and support, knowing they will receive insightful, 
unbiased and valued solutions.



Local expertise, global scale
We believe that today’s world is all about connecting across businesses and industries, 
between public and private. And we have a track record of making that happen.

Working with our clients also means we see the challenges of doing business in a complex 
and interconnected world first hand.

We are confident that focusing on shaping a vibrant economy is good for our clients, 
good for the communities they serve and good for our business.

As a Grant Thornton member firm, we are part of a network of over 40,000 people in over 
130 countries. In the UK we are led by 185 partners and over 4,500 people under the UK’s 
first shared enterprise model.

Aberdeen

Glasgow Edinburgh

195 
people

3 
locations

7 
partners

Grant Thornton Scotland

Present in over 
130 countries with 

40,000 people

4,500 people  
UK-wide

UK turnover of  
£520 million

56% of the FTSE 
100 are non-
audit clients

185 partners  
UK-wide

733 offices 
worldwide with  

27 in the UK

Grant Thornton UK LLP

Are very satisfied 
with their day-to-

day contact

93%

Said that they firmly 
agreed that their partner 

has built a trusted 
relationship with them

91%

Rated their partner 
as being highly 

accessible 

89%
This has been a year of progress for Grant Thornton. In 
2016/17 we accelerated our strategy to transform our 
firm into a purpose-led business at the heart of shaping 
a vibrant economy. It drives who we work with, what we 
do for them, what we speak out on and how we act as a 
business.
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Fee income  
$4.6 billion

Winner of Global 
Firm of the Year – 2013 
and 2015 (The British 
Accountancy Awards)

Fastest growing 
of world’s six 

largest accounting 
organisations

Over 40,000 
people based in 

over 130 countries

Grant Thornton International

If you would like to contact a 
member of our team in Scotland 
about anything contained in 
this brochure, please email: 
vibrantscotland@uk.gt.com.



Scotland has a thriving food and beverage sector, 
established financial services and agricultural 
sectors to a burgeoning tech sector. It has 
incredible areas of natural beauty, an engaging 
cultural scene and some outstanding educational 
institutions. The combination of these strengths 
attract students, tourists and investors. 

So how will Scotland continue to grow and thrive? 
Most businesses recognise that their sustainable 
growth comes from operating in harmony with 
the communities they serve and the planet on 
which we live. And that it requires collaboration 
across the public, private and third sector. Anyone 
expanding their business knows that without the 
talent, the access to market, the physical and digital 
infrastructure it just doesn’t happen.

Vibrant Scotland is an opportunity to explore the 
strengths Scotland has, to consider what it will stand 
for in the future and how business, public and third 
sector leaders can come together to make it happen. 
For when we deliver sustainable growth that delivers 
benefits for all we really are shaping a vibrant 
economy and a future we are proud to pass on to 
our children.

Sacha Romanovitch
CEO, Grant Thornton UK
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Top Employers for Working Families 
Special Awards 2017

Best for Innovation

Business Innovation and Skills (BIS) 2016

Social Mobility Business Compact 
Champion

The British Accountancy Awards 2017 
International Firm of the Year

Glassdoor Best Places to Work –
Employees’ Choice Ranking 

2016-2017 (position #12)

Finance Awards – Corporate  
LiveWire 2018 

Excellence in International  
Tax Law Services

MFP Awards For Management  
Excellence 2018

Most Innovative Client Service 
Most Inclusive Firm


	Vibrant Economy Index
	Meet Scotland’s Faces 
	of a Vibrant Economy
	Planning for growth
	Scotland limited
	Grant Thornton UK LLP

